LT coL: STEVENA swmm

LT(:OLNUHMANI..BUHSDN'-- IR TR
SWE8 A94.05, 94.53, A93.01;A92.27, 4.11,A92.01,  [wossmae ABA00
A62.35, A92.21 RO AR s

| veArnG naze B e L

s | rosBanzsea

“TAPE RECORDING OF PERSTNAL APPEARANCE H

REMARKS
Case heard at Dobbins, ARB GA.

.Ad}risa.épplicant'nf the decision of the:Board,

SIGNATURE OF RECORDER ‘ ' = . . | SIGNATURE 0F BgARD pEsi

STEVEN A, SIMON, LT COLONEL USAF

M ggingry -

FROM:

SAFMIBR SEGRE'FAR\' OF THE AIR FDRBE PERSONNEL !!DLIMUIL
BB0 & Stret West, Sujts 44 AIR FORGE DISCHARGE HE\'IEW BOARD'

RANDOLPH AFB, TX 78150-4742 1535 COMMAND DR, £E WING 3rd Flaar

ANEREWS AFB MD 20331-7002

- AFHQ FORM 0.2077, JAN 94 ' ' {EF-V1){PesFORM PRO)

Previbus edition wil be used.




i ;jrsm. FORGEPIS

| .GENERAL: Theapph
‘for discharge. = "

ondu 11e acknowle g1 ,
that the LOR may have been 1nartﬁ111y Worded and may have crea ed a false i lmpressmn, the
Board concluded the discharge was appropriate and properly . characterlzed

Issue 2: The applicant claimed he was. not given due- process because he was denied ‘an 1 .
Administrative Discharge Board (ADB) and was not. -given' sufficient time to present his defense, * N
The Board noted the apphcant did not raise the issues at the time of d1scharge by requestmg‘_‘ :

either an ADB or a delay. Consequently, the Board found the 1ssue to be without merit. -

Issues 4 and 5 are similar and will be addressed together. The applicant stated the positive |

aspects of his service were not considered durmg the d1scharge proceedings and. that his: records.§ : ": "5_:
reflect outstandmg performance The Board found no evidence that the applicant’s r 'o_rds were |-
not rev1ewed at ‘that time. While true that the dlscharge recommendatwn memorandumv_' '

contained the statement “Favorable commumcatlons, c1tat1ons, or' awards: None.”, s the‘

applicant’s complete record was available for review. The Board reviewed the apphcant’s record:
and, while being impressed-with the quality of his service, found: the negative. aspects of h1s_w: ¥

service outwelghed the pos1t1ve, rendermg the General charactenzatmn proper

Issue 6: The apphcant claimed: his record of civilian conv1ct10ns 1nd1cates only an 1solated;;
offense. While true the 1988 offense was the only case of civilian involvement, the apphcant was |
involved in two other incidents of a similar nature. The’ Board: determmed the issue did not - o

warrant an upgrade.

Issue 7: The applicant contended that, since he was so cIose to dlscharge, he should have been . 7_
permitted to separate with an Honorable dlscharge The Board found ‘this issue to.be Wlthout B B

" AFHQ 0-454, FEB 77
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merit, s the Air Force is under no obligation to allow an individual {
Honorable discharge before completing his obligation, especially ‘wh ‘

- Issue 8: The applicant stated his abili

personal: problems.: The Boa
misconduct. - While the: firs
place when the applicant’
counseling. Any youth and
been solved by that time. Wh
by the applicant’s 16ss of his father and gr:

- Issue.9: The:applicant cited his post-service conduct as justification for
was impressed with the steps the applicant has ‘taken to improve

applicant is a dedicated and -hard-working individual.  The B
continued success inthis regard, but finds no'inequity or impropriety
bése an upgrade. ERRE S AT i R

Issue 10:  The applicant contended the discharge was too.severe and has adversely impacted his ..
post-service progression. The Board determined that the characterization and ni ative reason
for the discharge accurately portrayed the situation at the time of the-discharge. They do not: -
reflect the caliber of the person, only the overall quality of service during that specific period of
time. The Board is aware that an unfavorable discharge sometimes affects an individual’s life in*
other ways, but these are collateral consequences of the discharge and not matters of eéquity or:
propriety. : 3

CONCLUSIONS: The Discharge Review Board concludes that the discharge was - congistent - -
with the procedural and substantive requirements of the discharge regulation and was within. -
the discretion of the discharge authority and that, the applicant was provided full administrative:
due process. | o - o R

In view of the foregoing findings, the BQafd -"ﬁxrther_;concludes‘ that there exists no -Ieg;ﬂ or
equitable basis for upgrade of or change of reason for discharge, thus the applicant’s discharge
should not be changed. '

2 Attachments:
1. Examiner’s Brief
2. Additional Issues
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23.

ISSUE 1- 10' (See attached statement)

APRs dtd 83/09/ 15 - 88/07/02.

* AIR FORCE DISC

Applicant statement, undated.

Trammg certificates & dlplomas
Letters of Appreciation (3)
LOR, 88/08/15.

AF Form 418, enld/nco status consideration, 88/08/15

Letter of-Notif, dtd 88/10/13.

Recommendatlon for Dlscharge, dtd 88/10/13

Recelpt of Litr of Notif, dtd 88/10/13, " o TR
Disch ltr, dtd 88/10/18. . "
Approval of Request for Dlscharge, dtd 88!10/25 -
Applicant statement, undtd. :

DD Form 214.

Personal Resume.

Letters of Recommendatlon 8).

Certificates of Training (22).

College Transcripts (5).

Certificates of Completmn (9).

Cop:es of Identification Cards.

Green Cross Award

- High School Dlploma

Motor Vehicle Report.

Press Release

97/05/21/ai -




2. BACKGROUND :-

a.
b.

a.

b.

DOB: 64/11/14
reflects) 15-29 S/H.
Fire Protection Spec.f

Prlor'Sv;v‘
SERVICE UNDER REVIEHN
Enld as AB’SS/GQ/i5;f0r.6‘YrS.

Grade Statusf

Time Lost:

Art 15's

CM: None

Record of Sv:

; DISCHARGE REVIEW BOARD
SREWS AFB, MD

& GEN DlSCh fr Us
Involvement w.

Enlmt Age 13’10/12 DlSCh Ag"
QAQE ‘M-63, A-69, G5
88/07/26

f:fe 83/09/14 (4 Mos 2

Svd: 5 Yrs 1 Mo

_Aic_'?83/11/01

© Anmn 84/06/28 (Vac of Art 15 dtd 88/06/28)

. "SRA - 86/12/28 _ " .
-Sgt. 87/12/01 S 2 ‘
SRA 88/08/15 (NCO status vac)

None

84/06/28, Tyndall AFB, you were, o/a. 84/06/19
disorderly in statiom.

drunk &
(Oral/written, mitigation) .
Rdd to Amn (Susp until. B4/12/25 ),.forf 575 for: 2 mos,

& 30 das CC. (No appeal).

Vac of Susp, 84/11/14, you dig, o/a 84/10/26
Illinois Gate, operate a veh to wit:

at

car, whlle drunk

- 83/09/15

184/09/15,
85/09/15. .
B6/09/15

B7/02/25
88/02/25

84/09/14

85/09/14
86/09/14
B7/02/24
88/02/24
88/07/02

(Dischd fr F E Warren AFB)

Tyndall AFB.
‘Tyndall AFB
Tyndall AFB
Tyndall. AFB.

Galena Aprt
Galena Aprt

ww W W P

a passenger

(Annual)
{Annual).

(Annual)
(CRO)
(Anniual)
{CRO)

ey



.g. Awards & Decs:' AFL

h. Stmt of §v: TMS: .5 YrsﬁG.Mos 15.Das'’
TAMS--_Sf s;1 Mo 13 Das

f

4.  BASTS ADVANCED FORTREVIEW

Appln (DD Fm 293) dtd 96/@5'28

(Change Dlscharge to Honorable:
(Change ‘Reason for Dlscharg

efl’étiaé¢ﬁrété1=fv

“Lig rSee;Attachmeq
" ISEUE 2: See Attachméhﬂs;
iSSUE 3: See'Attachmeﬁﬁs.
ISSUE 4: See Attachments.

ATCHS

-Ltr fr Attorney
Iséues 1 thru 10 (cy atqhdﬁtbﬁ ;am$né#f$foi§fﬁ

Cy of APRs

40 Certificates

2 Ltre of Appreciation
. Ltr to Amn’s Mother
Portion of Disch Pkg
3. Ltrs of Recmdn

Char Ref

Motor Veh Rpt

'97/02/19/ple
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Letter of. N

U sumske

Cooroy

'nne Police Department with driving a passenger a
he of: alcohol PR : B o

b. AF: Form 366 Record of | Proceedings of Vacation of Suspended . §
-Nonjudicial Pur hmen; 14 Nov 84, in. vhich you:did at: TyndalliAFB F1; on:
about 26 Oct 84, operate a passenger car while drunk

¢. AF Form 3070, Notification of Intent to Impose Nonjudicial Punishment,

22 Jun 84, in which you were at TYndall AFB, F1, ~on: or- about 19 Jun 84, drunk. ”'-;Q"‘fﬂj;
and disorderly in station. o

Copies of the documents to be forwarded to the separation authority in support oA
of this recommendation are attached.  The Commander exercising SPCM = - , ; A
jurisdiction or higher" authority will decide: whether you will be- discharged or - s
retained in the Alr Force and how ‘your . service will ‘he: characterized. If you i
are discharged, you will be ineligible for reenlistment in the Air Force

3. You have the right to consult counsel Mllitary legal counsel has been
obtained to assist you. I have- made an appointment for You to consult Capt’

-at building 152, on 14 ‘October 1988 at 1030 You may consult
civilian counsel at your own expense.

WY L
9 Ihg gag KEY




4_ You have the ri

'18 October 1938 unle s you reques.r
shown. I will gend them to- the separ

o

If you fail to consult

ceipt of letter of

‘notification




m. he rank of Sergeant/vacatlon f
NCO status (see B-2 ); one year';sus_'p'ens’liépfﬁ milita vmgpnvlleges (see B-3); forthe.sam

incident and penalized by the :c-iy:i_ljaﬁ.aughéﬁ

ISSUE 2. The dlscharge constttutes double Jeopardy: 3 | _
WWas given a Letter of Repnmand for thle oﬁ'ense dr1v1ng privileges: susi)endeel fo

one year by the military; punished by the cw1han authonty, reduced from the rank of Sergeant

and then discharged under other than “ Honorable”=- cor_ldltlons (see Cil).whi'ch impa'c_:ts on his- |

ability to obtain certain types of civilian etﬁp_IQymegt; . In reality he was punished five times for+: ;; " L

the same offense.

ISSUE 3. M s Constitutional Rjghts were v1olated in that he did not receive due process
of the law.

.Due process required a full hearing' in this matter whlch was ':no't:;l;eﬁ‘ofrded to il

‘He was notified of the recommendation of the Commandto “diseharge”- him on October 13,1988 e

and was discharged on October 27, 1988.1: . w _'\j:?vas'njo_f afforded -'the time nor oppertuﬁi_fjf -

to adequately prepare his defense. He only had :-fhe'opgertunity to prepare a statement on his _




reports and other merit awards and commendations.

ISSUE 5. mfs military records reflected oﬁt'stb.ﬂding pérformance. :

He received six 6) performance evaluatlons durmg the penod of September 14, 1984 to: July i

2, 1988 (see A-1-A-6), which reﬂected nothmg Iess than outstandmg performance” on his part
His conduct, performance evaluations and military_b@havior--was;'out'standing even during"the
time frame of the 1988 DUT incident, He received 8 and9 '_r:uimer%ical' ratings on his re.po:rts with 9
being the highest possible score. Dhring. his::MiIitary-criireer he received all 9 overall ratings on

four (4) of the six reports that he received. - The other two(2) ratings were also outstanding

with an overall 8 numerical score:?

perforniance evaluations indicated that he wasa = -

hard working, dedicated airman who contributed to his .-Lilnit'and-exlli'bited outstanding potential

for advancement. His overall performance scores are as listed:



14 Sep 84- 8
14 Sep 85- 9
14 Sep 86- 9
. 24Feb87- 9
| 24Feb88- 9
02-Jul'88- 8

indicates isolated offenses.

The DUI offenses of 1938 ‘

misconduct affected the -qu'ality"n'

s m ivic ual servxce to the mllltary or that it had adversl y _ SR
impacted on overall eﬁ‘ectweness of the mlhtary serv1ce H.IS record taken as a whole mdlcates
that he was a dedicated, hardWOrl‘ang m’dmd-ual’ Who -madea mist'ake.

ISSUE 7. ¢ B Was so close to. ﬁmshmg hlS tour that it was not in the best mterest of
‘justice to give him a General Dlscharge

He entered the military September 15 1983 for a six (6) year obhgatlon His dlscharge was. _j_‘ |

effective October 27, 1989, ap_pr.ommately 11 mon_ths ﬁomf his" expéeted'i:diSCha_rge date.

The DD 214 reflects under the :'r"larrative'? reasdﬁ for‘di'e'&:harg'e “I\./Iiecoﬁduet'-Pattem' of

Discreditable Involvement with Clwhan or Mlhtary Authonty” T USthC would have been better o

served had he been allowed to reSIgn and receive an Honerable Discharge.: The 1mpact f'mm th.lS

situation has caused him serious p’roblems mpur’Su‘mg civilian caree'r‘ options.




B has married, f_athered; acthd and rhaintai'ned stehle employment. Howe{rer
_ the “other than Honorable Dlscharge” has hmdered h1m from. obtamed certam jobs: that he lS
qualified for. He has shown to be'a dedlcated honest citizen of his commumty (see DI-D3 5)

ISSUE 10. Recommendation for dlscharge was’ unfounded and based on false and oxmtted
information.

The Recommendation for dischafge of dated 13 October- 1988 (see B 5)
contained inaccurate mformatlon Item 2 £ mdlcates that h1s date of promotlon to Sergeant

~-and A1C-are wrong and should be Sgt -Dec 87 and AIC Nov 83 Item 2.k omitted all favorable' :

- tmformatton pertaining t Fr— (s A-I-A19 and C 1 item 13) In fact thls seotlon

mdlcates that there are no favorable commumcahons citations, or awards i

fact received numerous favorable communications, citations and awards. This entire document




 In view of the abovi

“Honorable”. -




